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ICE Visit Protocol

* Designate on-site employee as liaison for any visits
* Stay calm, request identification and purpose

* “We will comply with all requirements...but | am not authorized to
speak for the Department. Please wait while | notify my director.”

* Determine process for notification — consider multiple options







Notice of

Inspection

Office of Investigations

U.S. Department of Homeland Security
[Address)
[Address)

/Rgwp U.S. Immigration
ﬁ&)) and Customs
75/ Enforcement

NOTICE OF INSPECTION

[Date]
[Name of Company Official)
[Company Name)
[Company Address]

Dear Sir/Madam:

Section 274A of the Immigration and Nationality Act, as amended by the Immigration Reform
and Control Act of 1986, requires employers to hire only United States citizens and aliens who
are authorized to work in the United States. Employers must verify employment eligibility of
persons hired after November 6, 1986 using the Employment Eligibility Verification Form -9,

U.S. Immigration and Customs Enforcement (ICE) regulations require the provision of three
days notice prior to conducting a review of an employer’s Forms I-9. This letter serves as
advance notice that ICE has scheduled a review of your forms for fusert date and time. You
may, however, waive the three-day period, should you wish to do so, by annotating and signing
the bottom of this letter and advising this office of your decision.

During the review, Insert name and title of ICE point of contact will discuss the requirements

of the law with you and inspect your Forms [-9. The purpose of this review is to assess your
compliance with the provisions of the law. ICE will make every effort to conduct the review
of records in a timely manner so as not to impede your normal busi routine.

Sincerely,

Insert name

Insert title (GS or above)

1 wish to waive the three day notice to which I am entitled by regulation,

(Printed Name) (Signature) (Date)



Administrative

Subpoena

1. To (Name, Address, City, State, Zip Code) DEPARTMENT OF HOMELAND SECURITY

IMMIGRATION ENFORCEMENT
SUBPOENA
to Appear and/or Produce Records
BU.S.C. §1225(d), 8C.F.R. § 267.4

Subpoena Numbar

2. In Reference To

{Title of Proceeding) (Flle Number, if Applicabie)

By the sarvice of this subpoena upon you, YOU ARE HEREBY SUMMONED AND REQUIRED TO:

() [J APPEAR before the U.S. Customs and Border Protection (CBP), U.S, immigration and Customs
Enforcement (ICE), or U.S. Citizenship and Immigration Services £ 5CIS) Official named In Block 3
at the place, date, and time specified, to testify and give informa’ un relatiag to the matter indicated in
Block 2.
(B) PRODUCE the records (books, papers, or other documents) indice. d in Blo'\ 4, to the CBP, ICE, or
USCIS Official named in Block 3 st the place, date, and time specifie.
Your testi andlor p of the indi reacords is reauireC 2 connectnn with an investigation or
inquiry relating to the enforcement of U.S. immigration laws -2 e to amp!’ with this subpoena may subject
you to an order of contempt by a federal District Court, ag rovida' by 8 U ..C. § 1225(d)(4)(B).

3, (A) CBP, ICE or USCIS Official before whom you are g wirea | .ppear (B) Date
Name
Tile
Address (C) Time Ham. Op.m.
Telephone Number

4. Records required to be predus’ iy inspec, n

5. Authorized Official

(Signature)
T prined Nemey
If you have any quastions regarding (Tiie)
1his subpoana, contact the CBP, ICE, -
or USCIS Official identified in Block 3. (Data)

DHS Form 1-128 (6/09)






Administrative

Warrant

U.S. DEPARTMENT OF HOMELAND SECURITY Warrant for Arrest of Alien

File No.
Date:
To:  Any immigration officer authorized pursuant to sections 236 and 287 of the
Immigration and Nationality Act and part 287 of title 8, Code of Federal

Regulations, to serve warrants of arrest for immigration violations

I'have determined that there is probable cause to believe that
is removable from the United States. This determination is based upon:

O the execution of a charging document to initiate removal proceedings against the subject;
[ the pendency of ongoing removal proceedings against the subjget;

O the failure to establish admissibility subseq to deferred inspeefi

O biometric confirmation of the subject’s identity anda records check of federal
databases that affirmatively indicate, by themiselves or imaddition to other reliable
information, that the subject either lacks ifimigration status or notwithstanding such status
is removable under U.S. immigration léw: andéor

O statements made voluntarily by the subjeetto an immigration officer and/or other
reliable evidence that affirmatively fidicate the subject either lacks immigration status or
notwithstanding such status is remoyablcunder U.S. immigration law.

YOU ARE COMMANDED to'arrest afidhtake into custody for removal proceedings under the
Immigration and Nationality Act, the above-named alien.

(Sig of Auth ed T Officer)

(Printed Name and Title of Authorized Immigration Officer)

Certificate of Service

I hereby certify that the Warrant for Arrest of Alien was served by me at

(Location)
on on , and the contents of this
(Name of Alien) (Date of Service)
notice were read to him or her in the 1
(Language)
Name and Signature of Officer Name or Number of Interpreter (if applicable)

Form 1200 (Rev. 09/16)







Judicial

Warrant

A0 93 (Rev. 11/13) Search and Seizure Warrant

UNITED STATES DISTRICT COURT

for the
In the Matter of the Search of )
(Briefly describe the property to be searched )
or identify the person by name and address) ) Case No.
)
)
)

SEARCH AND SEIZURE WARRANT
To: Any authorized law enforcement officer

An application by a federal law enforcement officer or an attorney for the government requests the search
of the following person or property located in the District of

(identify the person or describe the property to be searched and give its location):

I find that the affidavit(s), or any recorded testimony, establish probable cause to search and seize the person or property
described above, and that such search will reveal (identify the person or describe the property to be seized):

YOU ARE COMMANDED to execute this warrant on or before (not to exceed 14 days)
O in the daytime 6:00 a.m. to 10:00 p.m.  Jat any time in the day or night because good cause has been established.

Unless delayed notice is authorized below, you must give a copy of the warrant and a receipt for the property taken to the
person from whom, or from whose premises, the property was taken, or leave the copy and receipt at the place where the
property was taken.

The officer executing this warrant, or an officer present during the execution of the warrant, must prepare an inventory
as required by law and promptly return this warrant and inventory to

(United States Magistrate Judge)

O Pursuant to 18 U.S.C. § 3103a(b), I find that immediate notification may have an adverse result listed in 18 U.S.C.
§ 2705 (except for delay of trial), and authorize the officer executing this warrant to delay notice to the person who, or whose
property, will be searched or seized (check the appropriate box)

O for days (ot to exceed 30) 3 until, the facts justifying, the later specific date of

Date and time issued:

Judge's signature

City and state:

Printed name and title















Title VIl Cases

Title VII prohibits
discrimination with
respect to terms,
conditions, or privileges of
employment based on an
individual’s race, religion,
sex or national origin



http://case.lawmemo.com/us/ames.pdf
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Hamilton v. Dall. Cty., 79 F.4th 494 (5th Cir. 2023)
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Muldrow v. City of St. Louis, Missouri, et al. 601 U.S. (2024).







White v. Construction, No. 05-23-00841-CV, 2024 Tex. App.

LEXIS 7945 (Tex. App.—Dallas Nov. 13, 2024, no pet. h.)
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Heigel v. MetroHealth Sys., 2024-Ohio-1471
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